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our essence: Nourishing the conscious evolution of people,
organizations, and social systems.

our blessing: Weaving people, knowledge, and inspiration to
strengthen the ecosystem of next-stage movements.

our mission: Co-creating a vibrant community and
experiential opportunities to enliven next-stage organizations
and initiatives. *
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For instance, we think of Adaptive
Organizations, B-Corps, Conscious Business,
Democratic Workplaces, Holacracy,
Management 3.0, Radical Management, Re-
inventing Organizations, Responsive
Organizations, Social Business, Tribal
Leadership, U.labs, just to name a few.
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